Internship/Apprenticeship course plan
The name of the course:
Attendance Days in Department:
Program Duration (Course length):
Start and End Dates: According to the rotation schedule or faculty class timetable
Department attendance hours:
Location of In-Person Sessions: Clinic, department, morning reports, etc.

Clinical trainers’ information table
	First Name
	Last Name
	Rank
	Group
	Mobile Number
	Email

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



Main goal of the course: (To be written based on the last version of the formal curriculum)
-
-
-
-

Learning objectives:
After completing this course, learners are expected to be able to:
Specific objectives should be based on the latest version of the formal curriculum. Adjustments up to 20% may be made according to the specific conditions and resources of each group.
It is recommended that at least 80% of the educational objectives be based on the latest version of the relevant curriculum and include affective and psychomotor domains.
Objectives should be based on common symptoms, syndromes, diseases, and essential procedures. Preferably, end-of-course learning outcomes should be categorized into:
• 	Psychomotor outcomes (skills to be practically learned)
• 	Affective outcomes (related to feelings, attitudes, and values)
Example:
The intern should be able to measure a patient's blood pressure in a supine position with 90% accuracy within three minutes.
-
-
-

Teaching Methods
Specify the methods, techniques, or models used to teach the course content.
All educational objectives must be covered by the selected teaching methods.
Example Table:
	Objective/Setting
	Morning Report
	Educational Rounds
	Outpatient clinics
	Clinical Skills Center (Skill lab)
	Other

	The student must be able to measure the patient's blood pressure in the supine position with 90% accuracy within 3 minutes.
	
	
	
	*
	

	The student should be able to provide at least three differential diagnoses based on the patient's history.
	
	*
	
	
	

	The intern can recommend an appropriate follow-up plan for the patient.
	
	
	*
	
	





Student Evaluation Methods and rubric
Evaluation during the term and the final exam must be clearly specified, including:
• 	Type of assessment
• 	Score breakdown for each component (attendance, assignments, class participation, group work, quizzes, etc.)
Each of the items listed must be specified individually for every educational objective."
Examples:
Final exam, logbook, DOPS, OSCE, portfolio, etc.
	Topic
	Logbook
	DOPS
	Written Exam
	OSCE
	Other
	The weight of the total score

	
	
	
	*
	
	Midterm Exam
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Total
	
	
	18
	
	2
	20



Minimum Passing Grade: 12
The maximum number of excused absences permitted for this course unit, subject to the trainer(s)’s approval: 
(According to the approved educational regulations, the maximum number of excused absences in theoretical lessons is 4/17, practical and laboratory lessons are 2/17, and internships and training are 1/17.)

Educational References:
· List the resources from which exam questions will be drawn.
· Additional resources for further student study should be listed separately.
Supplementary Learning References:
These resources are not used for exam questions but are recommended to deepen student understanding.

Learning Opportunities
Introducing potential opportunities offered by faculty, university, or other institutions during the semester, including:
• 	Workshops
• 	Webinars
• 	Conferences
• 	Journal Clubs
• 	Etc.
Contact Information:
• 	Trainer(s): (Phone, Email)
• 	Course Coordinator: (Phone, Email)
• 	Educational staff of the department: (Phone, Email)


Signature of Course Director:


Signature of Department Chair:


Signature of the head of Educational Development Office (EDO):
